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An update on UGC- List Journals 

The UGC List of Journals is a dynamic list which is revised periodically. Initially the list contained only journals included in Scopus, Web of Science and Indian Citation Index. The list was expande. 
include recommendations from the academic community. The UGC portal wasa opended twice in 2012. 
universities to upload their recommendations based on filtering criteria available at httpS://Www.ugc.ac i 

journalistimethodology. pdf. The UGC approved list of Journals is considered for reoruitment, promotion 
and career advancement not only in universities and colloges but also other institutions of higher educati 

in India. As such, it is the responsibilitiy of UGC to curate ts list of approved journals and to ensure the 
contains only high-quality journals. 

To this end, the Steanding Committee on Notification on Journals removed many poor quality 
predatory/questionable journals from the list between 25 May 2017 and 19h Septemeber 2017. This is an 
ongoing process and since then the Committee has screened all the journals recommended by universities 
and also those listed in the ICI, which were re-evaluated and rescored on filtering criteria defined by the 
Standing Committee. Based on careful and analysis, 4,305 journals were removed from the current UGC 
Approved list of Journals on 2nd May, 2018 because of poor quality/incorrect or insufficient information 
false claims. 

The Standing Committee reiterates that removanon-inciusion of ajournal does not necessarily 
indicate that it is of poor quality, but it may also be due to non-availability of information such as details of 
editorial board, indexing information, year of its commencement, frequency and regularity of its publication 
schedule, etc. It may be noted that a dedicated web site for journals is once of the primary criteria for 
inclusion of journals. The websites should provide full postal addresses, e-mail addresses of chief editor 
and editors, and at least some of these addresses ought to be verifiable official addresses. Some of the 
established journals recommended by universities that did not have didicated websites, or websites that 
have not been updated, might have bee dropped from the approved list as of now. However, they may be 
considered for re-inclusion once they fulfil these basic criteria and are re-recommended by universities. 

The UGC's Standing Committee on Notification on Journals has also decided that the 
recommendation portal will be opened once every year for universites to recommend journals. However, 
from this year onwards, every recommendation submitted by the universities will be reviewed under the 
supervision of Standing Committee on Notification of Journals to ascertain that only good-quality jourmals, 
with correct publication details, are included in the UGC approved list. 

The UGC would also like to clarity that 4,305 journals which have been removed on 2nd May, 
2018 were UGC-approved journals till that date and, as such, articles published/accepted in therm 
prior to 2nd May 2018 by applicants for recruitment/promotion may be considered and given poins 
accordingly by universities. 

The academic community will appreciate that in its endeavour to curate its list of approved journas 
UGC will enrich it with high-quality, peer-reviewed journals. Such a dynamic list is to the benefit of all. 
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Abstract 

HOW TO INCORPORATE YOUR SPIRITUALITY AT WORK 
Ms. Gargi Sharma 

Soirtuality in India is taken into account to be a personal matter and sometimes it's interpreted on religious 
backorounds. Actually spirituality is something that 
provides aiming to one's ife. Incorporating spirituality 
within the workplace can engage employees not only 
physiologically but psychologically also A spiritual 
working environment provides internal as well as 
extemal motivation and satisfaction. If we are not 
satisfied intemally, we cannot give our best to our 
employers. Spirtuality in itself is a power that pushes all 
to work in team in any kind of situation. Spirituality at 
work is reflected by the organization's cutture that's 
supported by the core values like trust, honesty, 
appreciation, innovation, care, respect and loyalty etc. 
From various studies it is reflected that the spirituality 
plays a very significant role in improving work 
environment, employees' perfonance and productivity. 
Spirituality helps in reducing employees 'absentee ism 
rate and labourturnover rate. Spirituality helps in making 
healthy relations between superiors and subordinates. 
Organizations following this concept at workplace wil 
always be able to find solutions for every kind of 
problems. An organization having employees with 
spiritual thinking is mostly found superior than an 

organization having atheistic employees. The aim ofthis 
research paper is to explore this scenario of workplace 
spirituality in Indian context, further it attempts to spot the 
ways to incorporate our spirituality at work. 
(Keywords- Spirituality, Workplace, Employees, 
INTRODUCTION:- Meaning of Spirituality- Spirituality is 
the state of ultimate well-being, which is qualitatively 
different from what is ordinarily experienced. It is 
regarded as a state of inner peace and tranquility. Spirit 
is hidden in all beings. 
We have an in-buit immune system that we maintain 
with our healthy lifestyles. Just as we develop immunity 
in the body, we need to develop immunity of the spirit to 
protect the purity of our heart, mind and soul and stay 
free from stresses. 
What is workplace sspirituality? 
According to Petchsawang and Duchon (2009), 
workplace spirituality or spirituality at wok is defined as 
"having compassion towards others, experiencing a 
mindful inner consciousness within the pursuit of 

meaningfulwork which enables transcendence." 
In simple tems, it's about finding meaning, value, and motivation in one's work beyond paychecks and 
perfomance. h is about people finding a way of oneness 
and togethemess in a corporation as an entire. 
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Spirituality within the workplace began within the earty 1920s and emerged as a grassroots movement with individuals seeking to measure their faith and/or spiritual principles at work. Now, more and more organizations realize the importance of workplace spirituality. Also, people now acknowledge the very fact that ermployment are often meaningful to their lives also. 
Why it is important at workplace? 
Spiritualty at work is becoming an important aspect of organizations round the world and for an honest reason, i.e., its numerous benefits 

Improved overall well-being of 
employees. 
Increased employee productivity. 
Reduced absenteeism. 

(47) 

Increased motivation and commitrment. 
Increased job satisfaction. 
Improved quality of life. 
Increased employee morale. 
Reduced workplace stress. 
Reduced employee burnout. 
Reduced turnover rate rates. 
Improved work performance. 

OBJECTIVES OF THIS STUDY 
This paper presents how to incorporate 
our spirituality at work. 
This paper also presentsthat how 
spirituality at work place is related to the 
employees' performance. 

RESEARCH METHODOLOGY 
This research paper is the outcome of secondary data 
which have been gathered from various online research 
papers, journals, e-books and books. This paper is 
completely qualitative in nature. 
LIMITATION 

This research paper is based on secondary information. 
No primary data have been collected to present this 
research paper. There is no use of quantitative 
techniques in preseting data in this research paper. We 
can use some quantitative techniques in presenting the 
various positive effects ofworkplace spirituality. 

CHARACTERISTICsOF SPIRITUAL ORGANISATION 
Strong sense of purpose: Organizational members 
know why the organization exists and what it values. 
Focus on individual development: Employers are 
valuable and wish to be nurtured to assist them grow. 
These characteristics also include a way ofjob security. 
Trust and openness: Organizational member 
relationships are characterized by mutual trust, honesty 
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and openness. 
Employee empowerment: Employees are allowed to 

make work related decisions that affect them, 

highlighting a robust sense ofdelegation ofauthority. 

Toleration of employee expression: The organization 

culture encourages employees to be themselves and to 

precise their moods and feelings without guilt or fear of 

reprimand. 

HOW TO INCORPORATEOUR SPIRITUALITY AT 

WORK? 

Most people spend the bulk of their waking hours at 

work. If you're a spiritual person, then you always try to 

apply your principles related to spirituality to your 

workplace too. Unfortunately, it often isn't as simple as 

that, when you are surounded by the people who don't 

respect your beliefs. You don't want to take risk of 

damaging your reputation within the office. There are, 

however, many ways in which you'll remain professional 

while still staying fathful with your values and spirituality 

at work. How to implement workplace spirituality? Your 

spirituality often lies at the core of everything that you 

simply do. It involves a commitment to your value 

system, and it's crtical to nurture that value system both 

in your private life and within the workplace. As people 

become busier and our lives become even more work 

centric, it's more important than ever to hold our 

spirituality into the workplace. There are some 

Suggestions for incorporating your spirituality within the 

workplace: 
1. Connect your work to your value system-Dont just 
take employment simply because it's high paying. Some 

jobs might not align together with your value system, and 
you'll find it difficult to develop any kind of workplace 
spirituality. Instead, choose a career that focuses on your 
core beliefs. If you're already on a particular career path, 
you'll always check out working for companies that strive 
to form the planeta far better place. Concentrate to what 
the corporate stands for. Who are they helping, and the 

way are they treating people both inside and out of doors 
the company? D0 research on any company that you 
simply are interviewing with. Ask questions during the 
intervieW process to ascertain if the oganization aligns 
together with your spirituality. Know exactly what you're 
stepping into before you accept the work, check out their 
websites and annual reports, what's their mission 
statement?, their vision for the corporate , and what are 

their core values? Are the company's actions keeping 
with the values that they preach? 
2.Check out things positively-Learn to abandoning of 
negativity at work. Whether it's a criticism from a 
colleague, people complaining about their jobs to you, or 
handling a disgruntled client, attempt to search for the 
positives. If you're ready to take frustrating situations and 
convey light to them, you'l be better at your job, and 
you'll treat those around you better. attemptto use 
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positive words once you mention things . Analyze whole situation positively and then only react. 

3. Treat others well- It's an easy thing thal's che overlooked within the workplace. Treat others hoW wish to be treated. Say please and many thanks 
people you appreciate the work that they are doing.P, others compliments. Bringing this type of kindnesst workplace are often contagious. Not t only will it Gausey to more positive, but it allows you to spread jyto oothe, 4. Take a while for yourself -Have moments of iSlent, throughout the day. This might mean putting 
headphones certain a couple of moments or 

things like meditation, prayer, or mantras into your wo 
walk outside to clear your head. Work on incorporatin 
day, counting on the type of spirituality you praci 
These are things which should be done at your des without anyone even noticing. They will be 
moments throughout the day that bring you back to y 

in a positive manner. 

spirituality and permit you to focus better at work 
5. Get to understand your co-workers- Who are & 

folks that you're employed with? Would going to kos 
one another promote a more conesive environmen 
Sometimes people need someone to speakto, and 
sense that some coworker wants to share anything 

you, offer your ear to him/her. The more you study w 

coworkers, the more you'll be able to sympathize w 

them. 
6. Speak to your boss about ideas you've got 

spread workplace spirituality- Consider how vo 
Company can do more for the community you're in. Ho 

can they contribute to the betterment of the planet 

some small way? Think about things that the copora 

can do to enhance the workplace spirituality for t 
workers.Come up with a cOuple of ideas that alignw 
the company's values and convey them 
supervisor. Be hooked in to it. Have a transpare 
understanding of what is going to be required by th 
company to provide better working place to th 
employees. 
7. Be mindful- Be aware of your actions and the we 
they affect those around you. Believe what you're saya 
and therefore the words you're using before you spa 
them. Lookout together with your words and actoat 
Notice how people react to them. Notice how othe 

within the office treat each other, and consider wa 
you'll improve this. Being mindful of yourself is 0 
among the foremost valuable belongings you can 00 
bring your spirituality to figure with you every ay 
you're fully conscious of your actions and words, yo 
make decisions that align together with your values. 
8. Put people first- When you foster a pi 
environment where you set your colleagues an 
first, you create people feel valued. When people 
valued at work, they work even harder Nur 
relationships with everyone within the business. Tn 

(48) 
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includes employees, customers 

, and suppliers. When people feel that they're working 
with someone who cares for them, they need to remain 

loyal. This kind of culture makes the organization's 
employees more productive and ultimately it will lead to 
business profit. 
9. Find others who feel an equivalent- Find others in 
your workplace who share an equivalent beliefs and 
values as you are doing . It's always nice to possesS 
someone at work that you simply can share ideas with. If 
you don't feel comfortable speaking about your 
spirituality at work, discuss it together with your friends 
that you simply have outside of the office. Ask them how 
thev implement spirituality at work without making others 
around them uncomfortable. 
40.Slow down- Sometimes life can move so fast that we 
stop listening to our spirituality and our values. We've all 
been in situations where we make snap decisions, say 
things we don't mean, or act in ways we're not pleased 
with.Hamper once you can, lookout in every action that 

you simply do, every decision that you simply make, and 
each word that you simply speak. Remember that all of 
them have repercussions. Combat one thing at a time 
rather than trying to muititask. Even when it seems like 
it's impossible to hamper, simply take a flash and step 
back from things . Take a couple of deep breaths. 
Slowing down is simpler than you think that. 

11. Size up regularly-At the top of every week, monthly, 
or maybe just at the top of every day, think how you'll add 
more spirituality to your lifestyle . Observe your actions 
overthat period ofyourtime and reflect on whether or not 
they were the proper ones. Learn from those reflections 
and take that forward to undertake to enhance.No one is 
ideal and that we are all leaming the way to practice our 
worth system in several real-life situations. Its very easy 
to believe how you'll react to certain situations, but the 
truth is typically very different. Take stock regularly of 
how you're applying your values to your practice of 
spirituality at work. No matter what your beliefs or values 
are, it's important to hold them with you both in your 
personal life and when you're at work. Be faithful to 

yourself, and if you are feeling that you simply aren't 
ready to carry your values with you at work, then it's 
going to be time to seek out somewhere that you simply 
can. 

WORKPLACE SPIRITUALITY AND EMPLOYEES' 
PERFORMANCE 
(a) Spirituality enhances employee wel- being and 
quality of ife; 
(b) Spirituality provides employees a way of purpose and 
meaning at work; 
O Spirituality provides employees a way of 
interconnectedness and community. 
When our inner soul feels satisfied, it charges our body 
with a power to work more efficiently and in an 
appropriate manner. Employees having good moral 
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values also affect the behaviour of other employees. This 
kind of environment helps the employees in 
understanding the problems of others also. In this kind of 
workplace which is full of spiritual and positive energy 
glves a true meaning of task fulfilment to the employees. 
Now the employee's objective is not only to achieve the 
prescribed target but also to satisfy her/his soul as well 
as the soul of his/her employer. 

Ultimately spirituality gives job satisfacion to the 
employees. In spiritual work environrnent 
employees perform without selfishness. All work 
in a team without any self- profit motive. 
Employees working in spiritual work 
environment are more honest than the 
employees in organizations with non- spiritual 
Working environment. There is no place of any 
kind ofguiit in employees working in spiritual 
Work environment. 

Employees can share their problems frankly in 
this kind of environment and feel more satisfied 
internally. 

(49) 

In this kind of work environment employees are 
always readyto take any kind of challenge and 
to show theirtalent. They are self-motivated. 
When there is workplace spirituality, employees 
always respect the orders oftheir employers 
and feel obliged to fulfil those orders. 
Aspiritualwork environment acts astool of 
motivation forthe employees. This kind of 
working environment can change the work 
attitude ofemployees. In this kind of 
environment employees are always active to do 
work with positive energy. 
Spirituality at workplace can even change the 
mind set ofdishonest employees. Because in 
this kind ofwork environment before committing 
any fraud, the innersoul of that employee start 
questioning him. 

CONCLUSION 
Workplace spirituality is meant to interconnect past 
experiences and develop trust among employees during 
a way that might lead the organization into a far better 
and productive environment. As a result, many 
problems like stress, absenteeism, and frustrating 
environment are ofen minimized. Spiituality is that a 
part of yourself that helps you discover meaning, 
connectedness and purpose in your life. . Spirituality 
seems to assist people deal with illness, sufering and 
death. Spirituality also influences end-of-life decisions. 
Engaging in practices that support spirt within the 
workplace can uplift the spirits of everyone involved. 
Since spirit within the workplace encourages each 
individual to bring their whole self to both work and 
residential it increases the satisfaction level in both 
areas. Being aligned with a corporation that fosters the 
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essence ofwho you're enables you to feel and display an 
incredible sense of loyalty. once you feel a greater sense 
of connection to your work, you're more motivated to 
Supply g00d work. Which successively increases the 
general productivity of a corporation These 

organizations believe that spirituality could ultimately be 
the best competitive advantage. 
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